
A N N U A L  I M P A C T  R E P O R T



Kaifi Azmi (The legendary poet & Founder of Mijwan Welfare Society) had a 
vision—not in ink, but in the earth of his village (Mijwan) in 1983, during his 
final days. A vision where women stood tall with dignity, where villages thrived 
without exodus, where knowledge and opportunity bloomed in the very 
courtyards that once knew only struggle. 

His words are not just echoes; they manifest as a computer center 
empowering rural youth with digital knowledge, hands skillfully crafting 
Chikankari embroidery for Manish Malhotra, as a school fostering academic 
excellence and as a sports academy nurturing a culture of athletics. Led by 
Shabana Azmi and Namrata Goyal, Mijwan Welfare Society (MWS) has 
expanded with fifteen activity centers, it continues to reshape countless lives. 



S H A B A N A  A Z M I  
P R E S I D E N T

( M i j w a n  W e l f a r e  S o c i e t y )

LAT TER FROM PRESIDENT

At Mijwan Welfare Society, we believe in the power of unity and shared 

purpose to drive positive change. Our organization's vibrant culture fosters 

efficiency and collaboration, enabling us to shape policies for socio-

economic justice and empowerment at all levels of governance. Rather than 

solely targeting poverty, we focus on vulnerability and impact, reaching 

210,000 individuals to enhance their quality of life. 

Amidst the challenges of 2020, particularly for migrant workers, we 

launched the Rozgar Dhaba initiative, starting in Mijwan village and 

expanding to seven districts in Uttar Pradesh. This community information 

hub facilitates access to government schemes and local livelihood 

opportunities, demonstrating our commitment to supporting marginalized 

communities. With gratitude to our supporters and stakeholders, including 

donors, community leaders, and our dedicated team, we are driven by the 

vision set forth by my father, Kaifi Azmi, to continue improving lives and 

providing sustainable livelihoods and quality education in remote villages 

and communities.

- Shabana Azmi



N A M R ATA  G OYA L
C  E  O  

( M i j w a n  We l f a r e  S o c i e t y )

LAT TER FROM CEO

Mijwan Welfare Society (MWS) is a non-profit voluntary organization 

founded in May, 1993 under the Society Registration Act, 1860, the Foreign 

Contribution Regulation Act (FCRA), 1976, and Section 12Aa of the Income 

Tax Act, 1961. 

In recent years, India has made progress in reducing poverty through 

economic growth and social protection programs. However, the Covid-19 

pandemic has had a severe impact on marginalized communities, undoing 

much of this progress and pushing millions back into poverty. Mijwan 

Welfare Society (MWS) has responded to these challenges by increasing its 

efforts in health, livelihood, and education support. This included facilitating 

Covid vaccinations in remote villages, expanding the Rozgar Dhaba program 

to help migrants access government schemes and local job opportunities, 

and enhancing digital learning in girls' education programs. MWS also 

achieved financial transparency recognition and renewed certifications. 

Despite the difficulties, MWS supported over half a million people across 11 

districts in Uttar Pradesh, with gratitude extended to partners, donors, and 

the dedicated MWS team for their unwavering commitment. Looking ahead, 

MWS aims to strengthen resilience in communities through continued 

collaboration and partnerships for a better future.

- Namrata Goyal



50+
Panchayats

05
Districts

165+
Villages

I M P A C T  A R E A
Our impact area primarily covers the eastern Uttar Pradesh region of India. 
Our central head office is located in Mijwan village, Azamgarh district, 
Uttar Pradesh. Most of our centers are situated in and around Azamgarh, 
including Ambedkar Nagar, Ayodhya, Lucknow, Varanasi, Mirzapur, 
Ghazipur, Ballia, Prayag raj, Bareli and Buxar (Bihar). This strategic presence 
allows us to efficiently access and operate across these regions.

o 86,574 Number of People reached 

o 17,300 Number of People Impacted

o 381 Rural women secured livelihoods

o 4,500 Average monthly income Secured by Artisans

40%
M E N

60%
W O M E N



Just, equitable & sustainable 
communities across rural India

V I S I O N

o Supporting Sustainable Livelihood

o Ensuring Quality Education

o Enabling Meaningful Civic Engagement 

G O A L

M I S S I O N
To inspire, equip and empower rural 

citizens with the tools to catalyze 
change within their own communities



o Creating employability through computer education 
and software training

o Personality development and English-speaking course 
for rural students

o BPO training with mock call practice

o Activity learning and TOT to enhance learning

o Job readiness skills for employment opportunities

o Placement support in call centers, potentially 
in Lucknow or Delhi-NCR

B P O  T R A I N I N G   TO  5 0  R U R A L  YO U T H  
Kaifi Azmi Computer Centre

Implementing 
Organization

Sponsor
/Donor

Technical 
Agency 



MONTHLY  

REF LECT ION

ENGL ISH  LANGUAGE 

ENHANCEMENT

TYP ING IMPROVEMENT

SOFT  SK I LLS

COMPUTER  

PROF IC IENCY

PRO JECTS  AND MOCK  CALLS

BPO  

TRA IN ING

PLA CEMENT  

SUPPORT

PRESENTAT ION 

SK I LLS

J OB  F A I R  

F A C IL I TAT ION

40
Hour Online 

Training

120
Hour calling 

practices

1,050
Hour interactive 

classes

17
Number of 
Activities



20+ Inspiring speakers and 
motivational performances

623
I n d i v i d u a l s   p a r t i c i p a t e d

INTERNATIONAL  

WOMEN DAY 
CELEBRATION

38 Recognition and award

25 Sports athletes reworded

CELEBRATING

76th

INDEPENDENCE DAY

310
Individuals  

participated



Claudia Pellizzaro 
(A famous Italian designer)

Claudia Pellizzaro, a renowned Italian designer, offers an 
industry-level course in advanced industrial machinery, 
refining participants' skills in pattern making and garment 
construction. The structured program includes online 
classes, garment and accessory development, and hands-
on workshops. Additionally, two designers were enrolled in 
a college internship program to learn, assist, and mentor 
rural trainees.

o Introduction to basic sewing tools & technique 

o Understanding  math- Units, Measurements and marking

o Creating patterns, drafting and Cutting

o Garment construction 

o Surface techniques

PAT T E R N  M A K I N G  &  G A R M E N T  C O N S T R U C T I O N
Kaifi Azmi Sewing Centre

Sponsor
/Donor

Implementing 
Organization



84
Total number of Patterns

3 3

WOMEN MEN KIDS ACCESORIES

1 6 2 3 1 2



I ndus t r i a l  and  Fac to r y  V i s i t  i n  

De lh i ,  No i da  and  Gu r gaon

Appear i ng  i n  NSDC  J ob  f a re  

I n t e r v i ews i n  Lucknow

J a i pur  Exposu re V i s i t FTF I  Des ign  t h i nk ing  &  

I nnova t ion  workshop Uda ipu r

11
Staffs

16
Artisans

EXPOSURE
VISITS

13
Student /Trainee



Mijwan Welfare Society (MWS), a women-centric organization, is addressing the critical issue of menstrual hygiene in rural areas. 
Partnering with Safe N’ Happy Periods, MWS is creating awareness through open dialogues, workshops, and educational sessions to 
ensure healthy and informed periods for adolescent girls and women. This initiative reflects our commitment to empowering 
communities with the knowledge and acceptance needed for better menstrual health.

M E N S T R UA L  H YG I E N E  W O R K S H O P

Sponsor
/Donor

Implementing 
Organization

Execution 
Agency 

Menstrual Health Healthy Periods Community Awareness Menstrual Hygiene

760
Individuals Impacted



KAIFI AZMI EMBROIDERY CENTRE 
( Livelihood Centre )

MA KI ROTI
(Culinary community business support)

4,500
Average monthly income (in INR)

342
Total number of 

Beneficiaries

02
Number of 

Centre

08
Number 

Events/Activity

5
Number of 

Centers

11,978
Total number of 

People Fed

3000 INR
Average monthly 
income of Ladies



Samriddhi Saksham Support is dedicated to assisting skilled but financially disadvantaged girls and women entrepreneurs trained 
through MWS programs. This initiative fosters entrepreneurship by providing targeted beneficiaries with the necessary resources to 
start or expand their businesses, ensuring a sustainable source of income. Each selected woman will receive materials and equipment 
worth approximately ₹15,000, empowering them to build a self-reliant future.

SA M R I D H I  SA K S H A M  S U P P O R T
Small scale Business Support

Sponsor / Donor Implementing Organization

14 Girls Have Received 
Automatic Sewing Machines.



11 athletes from Kaifi Azmi Sports Academy competed in 
the Open National Championship in Mathura, winning 7 
gold and 4 silver medals under Coach Yodha’s guidance. 

7 4

Kaifi Azmi Sports Academy students scored 16 medals—6 
gold, 7 silver, and 3 bronze in Etawah District Taekwondo 
Cup.

6 7 3

KAIFI AZMI SPORTS ACADEMY

o Enhance access to professional coaching for aspiring athletes.

o Foster a sports culture in rural areas for holistic development.

o Cultivate and support rural sports talent in badminton and taekwondo.

o Promote self-defense training to empower rural communities.

o Encourage yoga and physical exercises for overall well-being.

O P E N  N AT I O N A L  C H A M P I O N S H I P E TAWA H  D I S T R I C T  TA E K WO N D O  C U P



HOME 
SCIENCE 

LAB

KAGIC Annual Function 

APARIMIT-23
o Remembering Kaifi Azmi

o Diversifying Knowledge and Exposure

o Presentation and Performance Skills

o Social Awareness by Raising Social Issues

o Facilitate skills development

o Removing Stage Fear and Public Speaking

1000+ Individuals participated

commemorating 

K A I F I  A Z M I  
104th Birth Anniversary

o 50+ Home Science Particles

o 205 Students Trained

o 04 Workshop Conducted



KAIFI AZMI GIRLS INTER COLLEGE

ROZGAR DHABA

71,832
Number of People Reached

1:30 Teacher student ratio 

329
Total number of Girls have 
enrolled in Kaifi Azmi Girls 
Inter college.

88.6% Average passing percentage 

275
Number of 
community 

meeting

1,042
Number of people 
assisted through 

local job

14,600
Number of people 
assisted through 

government scheme











w w w . m i j w a n . o r g

Thank you !

A N N U A L  R E P O R T
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